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THE ROLE OF HUMAN RESOURCES AND ITS STRUCTURE
IN PUBLIC INSTITUTIONS

VAKHTANG DATASHVILI
professor of GTU
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Summary

Management of human resources allows modern organization to achieve higher results. In terms of global
competition, technological advantage, economic advancement and diversity of jobs, it becomes increasingly clear
that without the selection of appropriate labor resources, the company can not move forward. The main trends of
innovative development of human resource management system in Georgia are clear. Public services are trying to
keep track of the important trends in Human Resources Management, which is widespread worldwide. I agree
with you that under the current difficult economic situation, every organization tries to avoid the loss of each lari
in a short amount of stimulating action in the management of human capital, creates minimal expenditure with

maximum efficiency.
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